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PREAMBLE

We, the Postal Workers of Trenton, New Jersey, in order to form a more perfect union, establish
this constitution.

We, who come from diverse crafts, believe that in unity there is strength. We believe that Postal
Workers, as all members of labor, have the right to economic, political and social justice
regardless of race, sex, religion, creed, age, color, physical or mental handicap.

We believe that all men and women are created equal with the right to determine their own
destiny and to participate in the forces and events that effect them. We further believe that all
members have certain basic rights within our Union and shall be secure in those rights.

Let it be understood that all words in the Constitution indicating masculine gender shall also refer
to the feminine gender.



ARTICLE |

Name

This organization shall be known as the Trenton Metropolitan Area Local #1020 of the American
Postal Workers Union, AFL-CIO herein after referredto asthe Local or the TMAL.

SECTION 1:

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

ARTICLE 1l

Objectives

It shall be the objective of this Local to secure through collective bargaining
and legislative effort a safe and healthy work environment, better working
conditions and a better standard of living for the members of the APWU and
their families.

To continue to organize the unorganized.

To unite within one organization, regardless of race, color, creed, sexual
orientation, nationality, handicap, political affiliation, age, or religion, all
employees underthejurisdicti on ofthe APWU.

To educate our membership and the general public on the history of the Labor
Movement.

To work for the repeal of laws which are unjust to labor and to the postal
workers such as the denial of the right to support political candidates of their
choice.

Toeducate all members inthe area of economic, political and social justice.

We desire to conform to the Constitution of the American Postal Workers
Union AFL-CIO and that instrument shall apply in all matters not expressly
covered by the Constitution of this Local.



ARTICLE IlI

Membership

SECTION 1. Any non-supervisory employee, regardless of level or grade within the
jurisdictional claim of the American Postal Workers is eligible for membership.

SECTION 2. Those accepted for membership shall pay full National Per Capita Tax plus dues
as required by the local union. A members good standing status shall not be
affected by reason of the fact that his paycheck, for the payroll period in which
his dues deductions are made, is insufficient to permit such dues by reason of
illness, injury, pregnancy leave, lay-off or disciplinary suspension.

SECTION 3. Members of this Union who retire from the Postal Service may maintain full
membership, with all rights of such, by continuing to pay full per capital tax to the
APWU plus dues as required by the Local union. They shall receive a ballot
from the craft last served while on active duty.

SECTION 4. Any member promoted to a supervisory position shall be excluded from the
meetings of this body.

SECTION 5.  Any non-bargaining unit employee, in order to retain the right to benefits accrued
to this member, may do so by being carried as an Associate Member and by
paying full dues, but with no right to hold local office, be seated as a convention
delegate or a right to voice or vote

SECTION 6. The Local shall be affiliated with and maintain membership in the following
organizations: The American Postal Workers Union and the New Jersey State
Postal Workers Union.

ARTICLE IV
Revenue
SECTION1. The dues of this local shall be determined by the National dues structure.

Increases mandated by the National Constitution shall result in a corresponding increase of dues
paid by this local.



SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

Any expenses incurred by the officers of this organization, inthe discharge of
their duties, will be submitted on avoucher for approval.

The fiscal year of this local shall begin January 1stand end December 31st.

Whenever the financial need arises, a dues increase shall be recommended by
the Executive Board and must be approved by a majority vote of secret ballots
taken at a general membership meeting. The notice of intent must be posted
continually for fifteen (15) days on all union bulletin boards-including all stations,
branches, and associate offices affiliated with the Local, prior to that meeting
stating the date, time and place of the meeting, and thata dues increase will be
voted onatthat meeting. Any memberingood standing hasthe rightto request
anabsentee ballotfrom any union official, thatwill be due atthe union postoffice
box prior to that meeting. The absentee ballot must be notarized and the
trustees will assure that no member votes more than once.

Special assessments may be levied when it becomes necessary to carry out
organization work, after recommendation of the Executive Board and the
guidelines setforth in Article IV. Section 4

ARTICLE V

Executive Board

The officers of the Trenton Metro Area Local shall consist of (1) General
President (2) Executive Vice President (3) Director of Industrial Relations (4)
Executive Secretary (5) Treasurer (6) Director - Clerk Craft (7) Director -
Maintenance Craft (8) Director - Motor Vehicle Craft (9) Human Relations Officer
(10) Sergeant-At-Arms (11) Three [3] Trustees.

The line of succession shall be as printed above from officers 2 through 10, to
replace the General President. If necessary, the Trustees will be ranked
according to Union service and then by length of membership.

When a vacancy occurs, the officer shall be replaced by appointment of the
General President with the approval of the Executive Board and a voting in the
affirmative by a two-thirds vote of those members present at an executive board
meeting.

The Executive Board shall meet prior to each general membership meeting, and
as scheduled by the President.



SECTION 5.

SECTION 1.

SECTION 2.

The General President may approve expenses up to $1,000.00 between
membership meetings. Any expenditures above the specified amount must be
approved through a special or general membership meeting.

ARTICLE VI

Duties | Salaries of Officers

General President: It shall be the duty of the President to preside at all

Executive Board and General Assembly meetings. He shall appoint and be a
member of all committees, without a vote except in case of a tie. He shall be
responsible for all work of the union. All officers of the union shall work under his
supervision . He shall see that all elected officers perform their duties. He shall
fill all vacancies for any cause, subject to approval of the Executive Board, until
such vacancies are filled by regular election. He shall be the official spokesman
of the union. He shall countersign all purchase orders and checks. He shall be
bonded for an amount of $100,000.00, the cost to be paid by the Local. He shall
be paid lost time at his current postal salary rate. All necessary expenditures
incurred in the performance of duty by the President shall be borne by the Local
after necessary documentation has been received. He shall be an automatic
delegate to all conferences and conventions. He shall be the Associate Editor of
the Local's newspaper. He or his designee shall represent labor at all labor-
management meetings and local negotiations. The President shall be paid
$6000.00 plus dues annually and documented expenses for the discharge of his
duties. In order to facilitate administrative duties and grievance/arbitration processing and
adjudication the Trenton Metro Area Local President shall be reimbursed for a minimum of (24)
twenty-four hours (per week) lost time/code 84 LWOP. Should an incumbent President retire from
the USPS said President should be compensated (20) twenty hours (per week) at the President's
rate of Postal Pay in effect immediately proceeding said retirement . That this payment to the
President will only continue as long as he/she continues in the elected position of President. The
above provisions are in addition to the annual President's salary as prescribed for herein.

Executive Vice-President: He shall perform the duties of the General
President in case of his absence or inability to attend the duties of his office. In
the event of death or resignation of the General President, shall replace him until
the next regular election. He shall promote organizational activities and be a
member of the local negotiating committee. He shall be authorized to co-sign
checks. He shall be bonded for an amount of $100,000.00; the cost to be paid by
the Local. He shall be an automatic delegate to all conferences and conventions.
The Executive Vice-President shall be paid $3,000 .00 plus dues annually and
documented expenses for the discharge of his duties.




SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6. Director -Clerk Craft:

Director of Industrial Relations: He shall work under the direction of the
President. I shall be the duty of the Director of Industrial Relations to assist and
advise in the processing of all grievances at all levels. He shall be responsible
to keep an active log and files on all grievances by this Local. He shall, under
the direction of the President, educate the stewards of the Local. Itshall be his
duty to remain informed of all matters relating to the interpretation of the National
and Local contracts. He shall be the local RI 399 representative. He shall, at the
end of his term of office, turn over to the Local all files, records and documents
of this Local. He shall be an automatic delegate to the National and State
Conventions. The Director of Industrial Relations shall be paid $1800.00 plus
dues annually and documented expenses for the discharge of his duties.

Executive Secretary: He shall work under the direction of the President. He
shall record and transcribe minutes of the proceedings of all meetings; general,
special and Executive. He shall keep a register or roster of the members and
call roll when required. He shall keep one book in which the Constitution,
By-Bws and standing rules are inscribed. He shall enter in this book any
amendments made in addition to recording them in the minutes. He shall be
empowered to co-sign checks. He shall be bonded for an amount of
$100,000.00; the cost to be paid by the Local. He shall be an automatic
delegate to the State Convention. The Executive Secretary shall be paid
$1200.00 plus dues annually and documented expenses for the discharge of his
duties.

Treasurer: He shallwork under the direction of the President. He shall receive
and deposit all monies of this Local and give receipt for same to the President.
He shall pay all bills sanctioned by the Local upon presentation of a voucher
signed by the President. He shall prepare all vouchers authorizing disbursement
of monies from the Local Treasury for approval by the President. He shall keep a
regular and systematic book of accounts and be ready to submit to an
examination of the same whenever organization to an accountant approved by
the Executive Board at the end of each fiscal year. He shall be responsible for
filing all tax returns that are due and payable for the Local. He shall, at the close
of his term of office, turn over to his successor all monies, books, papers and
documents belonging to the Local. He shall submit a monthly treasurers report
at membership meetings. He shall make all necessary disbursements of checks
countersigned by the President or an authorized officer. He shall be bonded for
an amount of $100,000.00; the cost to be paid by the Local. He shall be an
automatic delegate to the State Convention. The Treasurer shall be paid
$1,800.00 plus dues annually and documented expenses for the discharge of
his duties.

the President.
Director and appointed by the President.
the State Convention and National Convention. The Clerk Craft Director shall be
paid $1,800.00 plus dues annually and documented expenses for the discharge
of his duties.

He shall work under the direction of the President. He
shall be responsible for the administrative of his craft. He shall be responsible
for processing craft grievances, subject to the direction of the President. Policy
decisions affecting large numbers of craft employees must first be approved by
Stewards will be recommended for consideration by the Craft
He shall be an automatic delegate to



SECTION 7.

SECTION 8.

SECTION 9.

SECTION 10.

Director - Maintenance Craft: He shall work under direction of the
President. He shall be responsible for the administration of his craft. He shall
be responsible for processing craft grievances, subject to the direction of the
President. Policy decisions affecting large numbers of craft employees must
first be approved by the President. Stewards will be recommended for
consideration by the Craft Director and appointed by the President. He shall be
an automatic delegate to the State Convention and National Convention. The
Maintenance Craft Director shall be paid $1,800.00 plus dues annually and
documented expenses for the discharge of his duties.

Director - Motor _Vehicle Craft: He shall work under the direction of the
President. He shall be responsible for the administration of his craft. He shall
be responsible for the processing craft grievances subject to the direction of the
President. Policy decisions affecting large numbers of craft employees must first
be approved by the President. Stewards will be recommended for consideration
by the Craft Director and appointed by the President. He shall be an automatic
delegate to the State Convention and National Convention. The Motor Vehicle
Craft Director shall be paid $1,800.00 plus dues annually and documented
expenses for the discharge of his duties.

Human Relations Officer: He shall work under the direction of the
President. He shall be responsible for all areas pertaining to Office of Workers
Compensation Programs (OWCP). He shall prepare and direct programs in the
area of equal opportunity and civic programs that will benefit the members. He
shall be responsible for the distribution of information concerning all APWU
benefit plans. He shall keep on hand all necessary forms and applications for
the convenience of the members. He shall be responsible for supplying the
membership with up-to-date information regarding all APWU benefit plans. He
shall be an automatic delegate to the State Convention. The Human Relations
Officer shall be paid $1800.00 plus dues annually and documented expenses for
the discharge of his duties.

Sergeant-at-Arms: He shall work under direction of the President. He shall

keep order at all meetings. He shall inform the presiding officer of the arrival of
all visitors and refuse entrance to the meeting hall and secure same after each
meeting. He shall be an automatic delegate to the State Convention. The
Sergeant-at-Arms shall be paid $900.00 plus dues annually and documented
expenses for the discharge of his duties.

SECTION 11. Trustees: The three (3) Trustees shall work under the direction of the

SECTION 12.

President. They shall be custodians of all property belonging to or controlled by
the Local. They shall make disposition of property as directed by the Local.
When necessary, they shall act as an auditing committee, making reports on the
books of the treasurer, at the direction of the Local or President. They shall be
compensated by reimbursement of dues annually and documented expenses for
the discharge of their duties.

Legislative Officer: The Executive Board will appoint a Legislative position to
keep the membership informed of all legislative matters. He shall work under

the direction of the President. He shall keep contact with legislation
pertaining to the welfare of postal workers. He shall be an automatic
delegate to the State Convention. The Legislative Officer shall be paid
$900.00 plus dues annually and documented expenses for the discharge of
his duties.




SECTION 13. Information and Technology Officer: He shall work under the direction of
the President. He shall be responsible for assisting with maintaining and updating
all items related to information technology such as, but not limited to, the
maintenance of the website, computers, printers and databases. The Information
and Technology Officer shall be paid $900 plus dues annually and documented
expenses for the discharge of his duties.




SECTION 1.

SECTION 2.

SECTION 1.

SECTION 2.

ARTICLE VI

Stewards

Shop Stewards shall be appointed by the President in accordance with Article
XVII of the National Agreement. They shall be compensated by reimbursement
of dues plus documented expenses for the discharge of their duties. Alternate
stewards shall be reimbursed 50% of their dues plus documented
expenses.Stewards are required to attend more than 50% of the regularly
scheduled general meetings in a calendar year unless properly excused by the
President.

Stewards shall take the union position on issues pertaining to policy, grievances
and contract interpretation on the workroom floor.

ARTICLE VIII

Eligibility To Hold Office

Any postal employee eligible to be a member of the APWU who voluntarily holds
a managerial, supervisory or EAS position with responsibility for issuing or
recommending discipline, for any period of time, shall be ineligible to hold office
at any level of the APWU or to be a delegate to any convention held by the
APWU or a subordinate body of the APWU, so long as the employee continues
toserveinsuch position and for aperiod of one year fromthe time the employee
vacates such position. Any employee who has submitted an application to a
managerial, supervisory or EAS position with responsibility for issuing or
recommending discipline shall withdraw such application prior to acceptance of
nomination to any office inthe APWU.

Any postal employee who shall voluntarily hold, accept or apply for any
managerial or supervisory position, EAS position or the PASS program, either
detailed, acting, probationary or permanently, shallimmediately vacate any office
held by that member in the national, local, area local, district council, state or
regional organization, any department of the APWU, the Postal Press
Association, or any subordinate body of the APWU which receives financial
support or uses the name of the American Postal Workers Union.



ARTICLE IX

Election of Local Officers

SECTION1. Nominations and elections shall be held for the elective officers of this local
every three years, commencing 1984. Candidates shall run for only one
Executive Board position.

SECTION 2. Any member that desires to run for an office of the Local must be a member in
good standing for six months immediately preceding the election and secure a
nominating petition from the Executive Secretary no later than October 10th.
Nominating petitions must be returned to the Executive Secretary by midnight
October 31st of the election year.

SECTION 3  An election committee shall be appointed by the President, with approval by the
Executive Board, and will consist of not less than three members. The election
committee shall be compensated with LWOP paid at their current postal rate
and an appropriate meal allowance.

SECTION 4. The Executive Secretary shall verify the eligibility of the person submitting the
petition, turning over those approved to the election committee. Those ineligible
will be returned stating the reason for rejection.

SECTION 5.  Candidate's names will be posted on all APWU bulletin boards.

SECTION 6.  The election shall be conducted by secret ballot. When ballots are printed, all
candidates shall be listed in alphabetical order. Election ballots shall be mailed
November 14th. Ballots must be returned no later than midnight November
30th. Ballots shall be counted on the first workday after November 30th.

SECTION 7.  Uncontested positions need not be placed on the ballot. The Executive
Secretary shall cast one vote to make them officially elected.

SECTION 8. Newly elected officers shall assume responsibilities of office on the first business
day after January 1st.



ARTICLE X

Delegates To Conventions

SECTION 1.Delegates to all conventions will be selected inthe following order:

SECTION 2.

SECTION 3.

SECTION 1.

SECTION 2.

SECTION 3.

a.) all automatics as outlined inArticle VI of this Local's Constitution.

b.) all nominated members who meet the criteria of member in good
standing for six months immediately preceding the conventions.

Nominations for delegates to the National and State Conventions will be held at
the February general meeting. Names will be posted on all APWU bulletin
boards prior to elections, which will be held at the March general meeting directly
preceding theconvention.

Delegates to National and State Conventions will be posted on all APWU bulletin
boards immediately after the March general meeting.

ARTICLE Xl

Meetings

The Trenton Metro Area Local shall meet at a date, place and time which will be
predetermined by majority vote consensus of the executive board and posted on
all APWU bulletin boards and the Union Website no later than December 31% for
the following year. Additionally, no later than the Tuesday prior to the general
meeting a reminder posting will be place on all APWU bulletin boards and the
Trenton Metro Area Local Website. No general Meeting will take place during the
months of July, August, and December.

Special meetings may be called by the President at any time or at the request of
at least 25 members; such meetings must be confined to the business for which
it is called.

A notice posted in the main office, all stations, branches, and associate offices in
which the local has members, seventy-two (72) hours in advance shall constitute
sufficient announcement of a special meeting.



SECTION 4.  Any officer absent from three (3) regular meetings or five (5) Executive meetings
during his term of office, without being excused by the President, shall be
subject to dismissal as outlined in Article 12 of this constitution.

SECTION 5. A quorum of twenty (20) members must be present to transact business ata
general or special meeting.

ARTICLE XIl

Removal & Recall System

As mandated by the National APWU Constitution, Article 14, there shall be no recall provision in

this Constitution and Bylaws. Article 15 of the National Constitution, as written below, governs
removal of officers.

Local and Membership Protection

The following shall constitute offenses, the commission of which shall subject any officer or
member  ofthe American Postal Workers Union, or of any subordinate body of APWU, or a
subordinate body itself, to disciplinary action as setforth herein:

SEC. 1. (a) Violating any provision of the Constitution or Bylaws of the APWU or of a subordinate
body, orfailure to perform duties or functions specified or required therein;

(b) Engaging ina movementwhich has for its purpose the fostering of a rival organization;;

(c) Violating the right of members to be free from discrimination on the basis of race, color, creed,
sex, sexual orientation, nationality, handicap, political affiliation, age, or religion;

(d) Engaging inconductthatwould expose the APWU to civil liability;

(e) Joining or lending active support to any organization or movement, whose purposes and
objectives are contrary to the fundamental principles of the government of the United States of
America,such as acommunist or fascist movement.

(f) An officer or member or subordinate body found guilty of any of the foregoing after the filing of
charges and the holding of hearings and other procedures as prescribed in this Article, may be
disciplined by probation, suspension expulsion, or other appropriate disciplinary action.

SEC. 2. (a) Except in case of suspension or expulsion for non-payment of dues or per capita, the
President may initiate suspension proceedings against a subordinate body upon a finding of: (1) a
willful and substantial commission of an offense prohibited by Section | of this Article, and may
suspend a subordinate body upon afinding; (2) that such suspension is necessary to prevent the
theft, misappropriation, or embezzlement of the funds, assets or properties of the subordinate
body. Any such finding and suspension shall be made, in writing, setting forth the basis therefore,
and shall be effective upon delivery to the subordinate body.

(b) Where a subordinate body is suspended under Section 2(a) (2) above, the President may

appoint a trustee immediately to assume management of the affairs and business of the
subordinate body.
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Where suspension proceedings have been initiated against a subordinate boy under Section 2
(a)(1), the trustee shall not be appointed until charges are sustained by the trial board and
affirmed by the National Executive Board.

(c) The Secretary Treasurer shall serve specific charges in":'rating upon. such subordinate body
as promptly as possible, but not later than five (5) days after its suspension or the appointment of
atrustee under Section 2(a)(2), and a trial of such charges shall take place within thirty (30) days
thereafter before a trial board appointed by the National Executive Board. The trial board shall
consist of three (3) members, who shall not be interested in the matter out of which the charges
arose. The accused shall have the right to counsel, to produce evidence, to cross-examine, and to
a stenographic transcript of all the testimony. The decision of the trial board shall be rendered
within ten (10) days following the trial, and shall direct either that suspension under Section 2(a)(1)
be or not be imposed, or as to proceedings under section 2(a)(2) that the suspension continues in
effect for a specified period of time, or that the suspension be terminated.

(d) An adverse decision of the trial board may be appealed by the subordinate body, its Secretary
Treasurer or an officer thereof, to the National Executive Board by transmitting a notice of an
appeal to the Board within ten (10) days following the decision of the trial board. The National
Executive Board shall render its decision on the appeal, inwriting, within fifteen (15) days of the
receipt of the notice of appeal. A subordinate body whose suspension is upheld by the National
Executive Board may appeal to the next national convention

(e) A trustee appointed under this article shall have the right, upon demand, to all the funds,
properties, books and assets of the suspended organization for the period that he/she is in
charge, such properties to be held in trust for the benefit of the subordinate body and to be
expended only to the extent necessary for the proper conduct of the affairs of the subordinate
body. The trustee shall be adequately bonded. The trustee, so appointed, shall be authorized and
empowered to suspend any or all the officers from office, but not from membership, and appoint
temporary officers for the duration of his/her trusteeship and to take such other actions as in
his/her judgment are necessary for the preservation of the subordinate body, all subject to the
direction, instructions and approval of the National Executive Board. Any officer who may be
suspended by the trustee under the provisions of this section shall surrender to him/her, upon
proper receipt therefore, all monies, books, and properties of the subordinate body. Temporarily
appointed officers shall be appointed from members in good standing of such subordinate body.
The trustee shall be empowered to pay all claims which are properly approved if funds therefore
are available, and in all necessary particulars to conduct the affairs and management of the
subordinate body with the assistance of the temporary officers herein provided for until the
trusteeship is terminated. Expenses, including salaries, but not exceeding the current costs of
administration of the affairs of the subordinate body, which are assumed by such trustee, shall
be paid out of the funds of the subordinate body, if they are available; otherwise, they shall be
borne by the National Union.

(f) A trusteeship shall be continued no longer than is necessary to coordinate and reorganize the
affairs of the subordinate body and shall in all events be concluded as soon as practicable within
the judgment of the President; provided, however, that the suspended subordinate body shall
have the right to appeal to the National Executive Board for removal of the trusteeship if it is
deemed that such trusteeship has been continued longer than is necessary; provided further,
however, that no such appeal shall be made at an interval of less than ninety (90) days. In
connection with any such appeal, the subordinate body shall have the right to full hearing on the
guestion of whether the trusteeship shall be continued. In no event shall a trusteeship be
continued for a period longer than outlined by the U.S. Department of Labor which is presently
established as eighteen (18) months.

SEC. 3. (a) The National Executive Board of this Union shall have jurisdiction to hear and

determine any and all charges under this Article or the Constitution.
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{b) The Executive Boards or trial boards of local unions or other subordinate bodies have
jurisdiction only to hear charges against members or officers of such subordinate body. In cases
where charges involving members or officers of a subordinate body are presented to the National
Executive Board, itshall refer such charges to the subordinate body involved for a hearing.

(c) MEMBER CHARGES. A charge(s) by a member(s) in good standing that a member(s) has
violated the APWU National Constitution or Bylaws or the Constitution or Bylaws of a Local, State,
or Regional Organization must be specifically set forth in writing and signed by the member(s)
making the charge(s). For each alleged offense, the charge shall state (1) who is being charged,;

(2) the exact nature of the alleged offense; (3) the period of time during which the alleged
offense took place and (4) the constitutional provision allegedly violated. Attached to the

charge(s) will be evidence and/or, if there are witnesses, a signed statement from at least one (1)
witness.

(d) Except in cases of suspension or expulsion for nonpayment of dues or per capita, no
disciplinary action shall be taken for violation of any of the provisions of this Article or of the.
Constitution until an accused individual or a subordinate body has been accorded the following
procedures.

(e) Proceedings under this Article may be initiated by any member of APWU by filing charges with
the secretary of the body of which the accused is an officer or member.

() PROCEDURES. Charges must be submitted to the Secretary-Treasurer or Treasurer, or, if the
Secretary Treasurer and Treasurer are charged, then to the highest-ranking officer not charged,
of the local, state or regional organization, of which the charged member(s) or officer(s) is a
member, with the exception of National Officers. Charges against national officer(s) are to be
submitted to the APWU National Secretary-Treasurer; or the highest-ranking officer not charged.
All charges are to be submitted within one hundred twenty (120) days of the time the charging
party(ies) first became aware, or reasonably should have been aware, of the alleged offense(s) .
Upon receipt of the charges, the secretary-treasurer or treasurer of the local, state, or regional
organization or highest-ranking officer not charged with whom such charges are filed shall
promptly transmit by express mail or certified mail, including a return receipt, a copy of the
charges to the charged and charging parties at the last known address of each. Accompanying
the charges shall be written notice of the time and place of the hearing, which shall be held not
less than one (1) week after the date of mailing of the notice. In the event of a trial board being

appointed pursuant to Section (i), such notice of hearing shall be given to the accused by the
committee.

(g) The accused shall he accorded a full and impartial trial, with the right to appear personally and
be represented by any member of this Union, but whether the accused shall be represented by an
attorney in such trial shall be left to his/her own discretion.

() The hearing may be held on a charge notwithstanding the failure of the accused, after being
given notice thereof pursuant to provisions of this Article, to appear thereat.

(i) The National Executive Board shall constitute a trial board before which hearings on the
charges before the National Executive Board may be held; provided, however, that the National
Executive Board may appoint a hearing officer or officers to act for it for the purpose of holding a
hearing. The National Executive Board may appoint as a hearing officer one (1)or more National
Union Officers who shall be impartial. In cases in which a hearing officer is appointed by the
National Executive Board, such hearing officer shall hold such trial under such trial procedure as
shall be determined by the National Executive Board; shall make findings of fact and conclusions
of law in respect to such charges; and shall recommend to the National Executive Board what

12



disciplinary action, if any, is to be taken by the National Executive Board, In all cases, including
those in which a hearing officer is appointed by the National Executive Board, the National
Executive Board itself shall determine for Itself what disposition should be made of the charges
before it.

J) The Local/State Executive Board or separate elected trial board for a subordinate body shall
constitute the trial board before which hearings on charges may be held; provided, however; that
any such trial board may appoint one (1) or more of its members who shall he impartial, to act for
it as hearing officer(s) for the purpose of holding hearings. In cases inwhich a hearing officer(s) is
appointed, such hearing officer(s) shall hold such trial under such trial procedure as shall be
determined by the trial board; shall make findings of fact and conclusions of law in respect to such
charges; and shall recommend to the trial board what disciplinary action, if any, is to be taken by
the trial board. In all cases, including those in which a hearing officer(s) is appointed, the trial
board itself shall determine for itself what disposition should be made of the charges before i.

(k) Any decision or disposition of charges by the Executive Board or separate elected trial board
of a local union shall be reduced to writing and submitted as a report to the Secretary of the local
union, including a synopsis of the testimony introduced at the trial, together with the verdict "guilty"
or "not guilty,” and the recommended disciplinary action, if any. Upon receiving the report, the
Secretary of the local union shall read it at the next regular union meeting, and in the event of a
guilty verdict, submit first the question of sustaining the report as to guilt or innocence and, if guilt
is determined, then the question of accepting or rejecting the recommended disciplinary action.
However, if the recommended disciplinary action is expulsion, suspension without pay in excess
of sixty (60) days or termination of an incumbent elected officer, an affirmative vote to expel from
office or terminate the membership of the officer cannot take effect unless confirmed by two-thirds
(2/3) of those voting in a referendum on the recommended disciplinary action. The affected officer
shall have ten (10) days to submit a reply to the report. The report and the reply from the affected
officer, if submitted, each of which shall contain no more than one thousand (1,000) words, shall
be sent out with each ballot,

SEC. 4. (a) Any person or body, against whom disciplinary action has been taken or whose
charges have been dismissed in whole or in part, shall have the rightto appeal as follows:

(b) Fromthe disciplinary action of or dismissal of charges by alocal union, (1) to the President,
(2) to the National Executive Board, and (3) to the National convention.

(ﬁ) From the disciplinary action of or dismissal of the charges by the National Executive Board to
the National convention.

(d) From the disciplinary action of the President (1) to the National Executive Board and (2) to the
National convention. '

(e) nacting_as an_appeal board, the National Executive Board may appoint one (1) or more
National UnionOfficer(s), who shall be impartial, to act for it for the purpose of reviewing any
appeal, inwhich case the member so named shall make recommendation to the National

Executive Board concerning the disposition of the appeal, and it shall determine for itself what
final disposition shall be made of the appeal.

(f) Appeals shall be taken within a reasonable time not to exceed thirty (30) days from the date
that otice of disposition of the charges or disposition of any intermediate appeal is received;
povlded, however, that the appellate body may, in its discretion, extend such time for appeal if
circumstances so warrant. Appeals shall be inwriting and shall state the basis of the appeal. The
appellant shall be permitted to present such appeal in person before any appellate tribunal
provided, however that in the case of an appeal to a National convention, such personal appeal
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shall be limited to appearance before the Convention Committee established to deal with appeals
unless such appeals committee or the convention iself determines to permit a personal
appearance before the National convention.

(9) Individuals, or subordinate bodies against whom disciplinary action has been taken shall be:
obliged to exhaust all remedies provided for inthis Article and inthe Constitution before resorting
toacourtoflaworothertribunal

ARTICLE Xl

Amendments

SECTION 1.  All amendments to this Constitution must be presented, in writing, read at 1
general membership meeting and then posted for a minimum of 7 days following
the meeting. Discussion and vote isto be taken at the next general membership
meeting following the reading of the proposed change. A 2/3 vote of the
membership presentis required for adoption.

SECTION 2.  Allamendments presented to the Local for consideration must be signed by the
maker(s) ofthe amendments.

SECTION 3. The Local's Executive Board has authority to amend this Constitution as
necessary to remove any conflict between its provisions and those of any
applicable federal or state laws, orthe APWU National Constitution and Bylaws.
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By-Laws amended Sept. 1994

BY-LAWS

Section |- Order of Business

1. Member Registration

2. Pledge of Allegiance to the Flag
3. Roll Call of officers and Stewards
4, Reading of the Minutes

5. Treasurer's Report

6. Report of Committee

1. Correspondence

8. President's Report

9. Unfinished Business

10. New Business

11. New Members Presentation

12. Adjournment

a. The regular order of business may be changed whenever necessary.

ARTICLE |

QUORUM

Eleven (11) members present at a regular meeting shall constitute a quorum.

15



ARTICLE Il
AMENDMENTS

These By-Laws may be amended in the same manner as prescribed for amendments to the
Constitution.

ARTICLE Il
NOMINATION & ELECTION PROTEST

1. Any candidate for office in an election or member of this local may
protest the nomination or election. In a protest, the member must
submit the objection in writing and signed, to the Local Election
Committee within seventy-two (72) hours from the alleged infraction.

2. The Election Committee must act on this protest within ten (10) days
from receipt of the protest and return their answer to the member in
writing via certified mail.

3. In the event the Board decision is not favorable to the protesting
member, further appeals shall be submitted to the National Executive
Board within five (5) days of the Local Election Committee's decision.

4. All election appeals must follow Article 21 of the National Constitution
and Bylaws of the American Postal Workers Union, AFL-CIO.
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ARTICLE IV
PAYMENT OF MEMBERS HOLDING 20R MORE OFFICES

Any member acting in the capacity of an officer of this local shall when functioning inmore than
one capacity be paid only one salary (except as listed in Article 1V A). Said officer shall be
compensated atthe highestsalary ofthejobs performed.

a. Where a member is performing two or more functions in an
official capacity for the local and the compensation for each
position is payment of dues, said member shall be
compensated for hisyearly dues plus % of ayear's dues.

ARTICLE V
PUBLICATION

The name ofthe official organ ofthis local shall be: "Trenton Metro Newsletter".

ARTICLE VI
SALARIES

Salariesto officers and stewards shall be paid semi-annually on June 1and December 1.
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ARTICLE VI

AUTHORITY

Inthe absence of other authority notcoveredinthis Constitution and By-Laws, Robert's Rules
of Order shall prevail.

This constitution was amended during the following months:
April 1996
September 1996
October 1996
June 2009

November 2017
October 2021

February 2024
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