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Open Season is quickly approaching, so we thought we would dedicate this month’s newsletter to helping 

you better understand all of the health care terms you will see during Open Season. Being familiar with 

common terminology can help you navigate the process of evaluating different health plans to make sure 

you have the right health plan for you. 

Premium: The amount you pay monthly for your 

insurance. 

Deductible: The amount you pay for covered health 

care services before your health plan starts to pay. 

Copayment: A fixed amount paid for certain covered 

health care services. 

Coinsurance: The percentage paid for some covered 

health care services. 

In-Network Treatment: This means receiving treatment from the doctors, clinics, health centers, 

hospitals, medical practices, and other providers with whom your plan has an agreement. 

Preventive services: Routine health care that includes screenings, patient counseling and 

vaccinations, such as flu shots.  Preventive services are covered at 100% under your health plan if 

you go to an in-network provider. 

Want to learn even more health care terminology?  Check out the U.S. Office of 

Personnel Management’s Insurance Glossary at:  

https://www.opm.gov/healthcare-insurance/insurance-glossary/  
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FEHB plans offer you a choice of coverage with three enrollment types. You can choose Self Only 

coverage just for you, Self Plus One for you and one other eligible family member, or Self and 

Family coverage for you and two or more eligible dependents. 

The FEHB Program also provides you with the option of choosing from various types of plans, 

which include: 

• Health maintenance organizations (HMOs), which provide care from plan physicians and

hospitals located in particular geographic or service areas

• Preferred provider organizations (PPOs), which offer fee-for-service plans that allow

employees to choose physicians, hospitals and other health care providers within a  network

• High deductible health plans (HDHPs) and Consumer-driven health plans (CDHPs), which

give users freedom in spending health care dollars and offer Health Reimbursement

Arrangements (HRA) that may be used to pay certain up-front medical costs

We encourage you to take time to learn about the available plans and find one that best fits 

your needs. For a full list of plans available in your area and an estimated total cost per year: 

• Go to http://www.keepingposted.org/

• Click on the link for Health Benefits near the top of the screen

• Click on the link for Go to Checkbook Guide to Health Plans under Selecting the Right Plan

for You

Postal News Corner 

Postal Service retirees can make financial contributions 

to help USPS families whose homes have been 

significantly damaged by a natural disaster.  

PMG Megan J. Brennan has designated the Postal 

Employees' Relief Fund (PERF) as the charity to receive 

contributions from USPS employees and retirees.  

PERF provides assistance grants to employees who are 

victims of natural disasters, such as hurricanes, floods, 

wildfires and earthquakes. The organization, established 

in 1990, has distributed more than $16.2 million in grants 

to employees in need.  

To make donations to the PERF, go to: 

http://postalrelief.com/  
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